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				Abstract

				Introduction

				Organizations need entrepreneurial leadership at all levels.1 Leadership is the process by which one person exerts influence over another in order to guide them towards the exe-cution of objectives.2(p5) It is related to job satisfaction and the leadership style adopted by leaders.3

				Leading is a fundamental competence of nurse managers who must guide their work pro-cess and lead their team towards job satisfaction, with the adoption of characteristics and methods that define a leadership style.4

				Aim

				Identify and analyze the relationship between leadership styles and job satisfaction in nur-sing teams. 

				Methodology

				Systematic reviews of effectiveness, performed in December 2019, according to the Joanna Briggs Institute protocol5 in the MEDLINE complete→; CINAHL complete→; Business Source Complete→ and Scielo→ databases, to answer the instigation question: what is the relationship between the leadership style of nurse managers and job satisfaction in nursing teams? Using a PI[C]O strategy, studies were included that: address nurses performing functions in direct care; that refer to leadership styles of nurse managers; that professional satisfaction is measured by any instrument and that they are quantitative studies, of an experimental nature, observational studies, published without temporal limitation and written in Portuguese, Spanish and English; available in full text and open access. Theses, dissertations, reviews (systematic, narrative and integrative), as well as opinion articles and editorials, are excluded. Two independent reviewers carried out the relevance analysis of the articles, data extraction and synthesis.

				Results

				Out of a total of 292 articles found, 10 were included. It is a consensus among the various authors that job satisfaction is influenced by the leadership style of the nurse manager. There is a trend towards the adoption of a transformational leadership style by the nurse managers and the relationship with the job satisfaction of the nursing teams. 

				Conclusion

				Given the examples of ways to go, here presented, among other possibilities, and the norms that emphasize its relevance, community health and public health nursing should envision its future with a close eye on these challenges, for the discipline and for practice.
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Abstract

Introduction

Organizations need entrepreneurial leadership at all levels.! Leadership is the process by
which one person exerts influence over another in order to guide them towards the exe-
cution of objectives.?® It is related to job satisfaction and the leadership style adopted by
leaders.?

Leading is a fundamental competence of nurse managers who must guide their work pro-
cess and lead their team towards job satisfaction, with the adoption of characteristics and
methods that define a leadership style.*

Aim
Identify and analyze the relationship between leadership styles and job satisfaction in nur-
sing teams.

Methodology

Systematic reviews of effectiveness, performed in December 2019, according to the Joanna
Briggs Institute protocol’ in the MEDLINE complete—; CINAHL complete—; Business
Source Complete— and Scielo— databases, to answer the instigation question: what is the
relationship between the leadership style of nurse managers and job satisfaction in nursing
teams? Using a PI[C]O strategy, studies were included that: address nurses performing
functions in direct care; that refer to leadership styles of nurse managers; that professional
satisfaction is measured by any instrument and that they are quantitative studies, of an
experimental nature, observational studies, published without temporal limitation and
written in Portuguese, Spanish and English; available in full text and open access. Theses,
dissertations, reviews (systematic, narrative and integrative), as well as opinion articles and
editorials, are excluded. Two independent reviewers carried out the relevance analysis of
the articles, data extraction and synthesis.

Results

Out of a total of 292 articles found, 10 were included. It is a consensus among the various
authors that job satisfaction is influenced by the leadership style of the nurse manager.
There is a trend towards the adoption of a transformational leadership style by the nurse
managers and the relationship with the job satisfaction of the nursing teams.

Conclusion

Given the examples of ways to go, here presented, among other possibilities, and the
norms that emphasize its relevance, community health and public health nursing should
envision its future with a close eye on these challenges, for the discipline and for practice.

Keywords
Leadership Style; Job Satisfaction; Manager Nurse; Nursing Teams.






OEBPS/image/17.png





